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is i . ks marks 1its second anmiversary.
?‘uzt tissl-:]?a g;_ ngparks" appeared in May 1986.Tt was 8 pageg
ar];;‘ gver 500 copies were distributed.We reprint the lea

article of that first issue.

i “hi aper are a group of
i %?mp'-l;ﬁﬁilihaa;: pn;:hﬂju‘:g?l mizrf Din the tran-aporlt{
?_QSF;E;WQ w.:tnL to break down the divisions be'l;wc:l"en ri;E
;mdu tram. and bus workers.We all hawe the sageﬁ tt;t)&jt e
State Transport duthority - we nes=d to organl i

WE DO NWOT MNEFD bosses Or managers = they HEEddenl?Zii
yules and regulations usually hinder our WOIK gnhe]_ Lo
it is hecause we - the worker - <O -;:uperatﬂﬁ{;antﬂ ru[}.:-F amﬂ
other that we get the Job done . IE we wrli:a = Ch'{cs-
followed all the requlations the result woull = chaos.

our aim in this paper is te give voice to t?%fﬁ?;ﬁi;; :ﬂg
doﬁ't want to be told Wh"::lt. to do by ED tthi 5
bureaucrats.Anarcho-syndicalists arc not like 3 themsélves.
of the left wing parties who want to wWin powe

We beliewve in SELF MANAGEMENT, where descisions are maEe_ig
rreetj-_ngs of workers and each person has an equal wvolcs &

equal descision making poOwer.

WISE LUF!
ORGANISE
MUTUEEL Bl

Ll b |
CPARKS is produced by the PUBLIL LU

P.0.00X lﬂﬁﬁ,NLh.Hjnhmnnd,SIZI.

PL.D. RIP-OFF

Before the granting of the 4% wage risc we had,
as part of the 38 Hour Week Agreement, a Paid Leisure Day
(PLD) every third and fifth week. At the South Melbourne
Depot meeting to discuss the trade-offs for the 4% we were
asked to agree to changes in the way PLDs were rostered. We
were told that instead of PLDs being rostered every third
and fifth week they were to accumulate and be taken with
our annual leave; effectively seven works.

That's great if you want to endure; weekin, week
out; forty-five weeks of stress per year. But what if vyou'd
prefer to take a week or a few days off here and there when
you felt the job was getting to vou or your health was
suffering?

At this meeting, held last August, I asked our
Secretary, Jim Harper, that if we agreed to this trade-off
would we still be able to take days off. T gave the example
of every third and fifth week. He assured the Depot that we
could still do this. It was on this understanding that many
members voted to agree.

When the new Light Rail blocks were introduced
PLDs had disappeared from the roster. Initially, individual
PLDs could be arranged providing vyour work could be
covered. But after a couple of months we were told that
PIDs can only be taken in blocks of five and not until
after May. This is not what was agreed.

Cn a yearly basis we still have a 38 Hour Week.
But in real terms i.e., week to week, month to month, we
have a 40 Hour Week. A week with a DOC is a 48 Hour Week.

In real terms we have had cur hours increased for
a pay cut!

No more trading off hard fought for conditions in
exchange for wage rises that don't come anywhere near the
rate of inflation. Less bullshit more action.

Leigh Kendall
Tram Driver
South Melbourne Depot
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dont vote militant

E IT!

The RRU elections are due to be neld this year.
Two major alectoral groups will be contesting for positions
on the ARU State Executive as well as all depot and shop
commitiecs. The so-called Lank'n'File Group will be trying
For "third time lucky' Success against the plos—weak
Militant Committes led by Joo sibberas and his cronies. The
PTWE will opposc all candidates for exccutive positions.

why? We believe the elections are a Jjoke, For

otarters, onoe you olect somsone To a position you can't
control what they do or kick them cut. Twice last year the
suburban guards voted no confidence motions in ex-Guards
cecrotary John Bowles, and twice he refused to stand dowr .

The State Executive jobs up for grabs arc bosses
jobs. UOnee olected the noise of +he workshops is replaced
by the clink of champagne glasses. No more crawling out of
bed at three in the morning to Tun the early shift - no
more kicking the best gecond-hand ¢ar you €an afford (the
shit heap) ..-beccause you will be cruising in a Union of
Government CAr.

The job of UNION BOSS is just that BOSS; net
workers representative. Under capitalism the uninns,
managers, and government bargain and deal to set our WAJOS ,
working conditions, and employment figures in Arbitration.
Like cattle in a ring our labour power is bought and sold
the same way any other commedity is. The Union pfficial
plays the role of aucticnecr selling our labour +to his
Favourite bidder. Once a price is =ot his job is to enforce
it in the workplace. This sel]-out mentality explains why
union bosses are  such hastards and act like industrial
police on the job.

wWithout. capitalism there would be no need for
trade unions. The logic of this is that in order to
maintain trade unicns the trade union beosses must maintain
the expleitation of workers under capitalism. Lhat is why
when the capitalist system is stuffed (like now) the union

leaders are happy to give the hosses a helping hand in the.

forn cf ok and wage cuts-

aq

DON'T VOTE MILTTANT — RE TT!

ELECTIONS

; 1 Our alternative is to build combative worker
:f]gam.zimns. }"cur thl_s purpose we have created the ETLﬂ.‘AE
t; ose only aim is to kick the bosses snout right cut of thl:r‘
ﬂl:lcj“ugh{ﬁ1outl 2im is teo destroy power structures not seek
public Er ;i;,n t?; Encourage workere to take control cf tﬂe
i = port industry. After all it is workers who run

now. Why shouldn't they decide how the work is dones? If

they did that there
or union! would be no need for bosses, government

) The PIWA is campaigning for a vote boycott. We
say "Don '.t vote for the bastards it only encourages them".
Any realistic assessment of this world shows that where
VDtlnngGuld make any difference it would be illegal. How
many right wing dictatorships do the Champions of Democracy
(USA) prop up? So it is in the ARU elections, no matter who
you vote for; a boss will still be elected.

_ The obvious argument against a vote boycott is
that if you don't vote 'good people' into union office the
bastards will have it all their own way. Our answer to that
is that the Job of union boss turns 'good people’ into
bastards. In the ARU election we will be electing people
not saints. No person, no matter how good, can withstand
the corrupting influence of power. Good workers soon become
fat and lazy in their new job at Unity Hall, It doesn't
take long before they forget who put them there and why.

LIFE. BE IN IT

DRoE UBONE DADRE - ; :
DEGHE DO THone e[ Anatthiztt what [T e

g it I Who's the
pROME DROME DRanE |, doing iF I'm gleched.

other condidate

The process of voting does not,h' :

: . : ing to chall

:TC].E‘II:}’. _The system is rather like a fIE::uck of SEEES

bc_g; ing a new shephercl:l. In the end it makes no difference
use any shepherd will still herd us off to the abbatoir

via the shearing sh 's
la t—beit!g ed. That's why we say don't vote




INFORMATION IS POWER

In the last two months an open letter to
. : - pesendon Depot and was trammies Fy former ATMOER Secr?targ and 11fe4_mEmber
Clarrie 0'Shea was from e 1. Tn 1969 he Clarrie 0O'Shea has been circulating in the depots. The
Secretary of the NIMOEA from 1g?7nu?§;§élihﬂ£ . million reasin givegﬂFor EEE letter being publishedtizd'tc iipnﬁe
s ati 1 prominence whe - . : the lies to union officials about ir sell-out
Ldﬁiegi} ZIEMHELEIP australia took industrial aCtJDE of the EDIt:FEEEguIne - Bulleen bus route; which cost the

gﬁ.andinu his release From jail. Six days later ?? Wﬁ” jobs of more than 100 conductors".
fiieﬂ. This led to the successful gtrugqlg_ﬁga¥“bfnghil In the letter Clarrie details the history of
enal powers of the Arbitration Act. Upon his retire the bus conductors dispute and points out that
he was made a life member of the unien. Commissioner Horan made four different awards granting
I : : SRR | the union's claim, "that neo two-man service be changed to
one-man" unless the Union agreed or a Court order was

made.

WHO IS CLARRIE O"SHFA?

He goes on to say in the letter "...this great
| struggle was given away for peanmuts in 1986. This
sell-out was disgraceful..."

This letter was sent to the Tramway Record in
response to an article by Jim Harper in the December '86

, issue of the Record. Why hasn't it been published?

I This is not the only time that attempts to
supress free access to information and freedeom of speech
has occurred in the tramways by union officials. On two
occasion in the last six months copies of SPARKS have
been confiscated by Doncaster Delegate Bill Donnelly,

Union officials are not elected to decide what
we will and will not read. That members of the ATMOEA can
have their letters to the Tranway Record refused
publication without reason is an abuse of office.

Jim Harper says bus conductors were sold out
years ago. Clarrie O'Shea says says our union officials
are sell-outs and liars. What is the truth? Rank and file
trammies have a right to Xknow. More so now that
speculation is rife in the industry about the future of
tram conductors and other changes cutlined in Metplan.

There has been nuncrous calls from the rank and
file regarding the consultative process betwsen the
bosses and the union officials over changes proposed in
Metplan but wery little has been devobed to this issue in
the pages of the Tramway Record. It ralses serious doubbts
about the -ability and/or willingness of our union

istori I+ Wr. Laurie Carmichael (Viciorian Slale Secretary, Amalgamated
EE i'n*.::itrﬁ;: Ur#iﬂbn;?nannnunnea the arrest of Clarric O'Shea to a mesting of unlonists oul-
g side the Indusirial Court in Melbourme on May 13510, 1964,
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Cont'.-.
officials to protect our Jobs, wades, and conditions.

It appears that dissatisfaction with the
performance of our union officials is widespread. At the
last election a group of rank and file militants
contested a number of positions in the union but largely
foiled. But is the answer to replace one set of union
officials with another? Is it a question of the right
personalities? Or should we lock at changing the way our
wnion is organized? Maybe the time has come to look at
alternative forms of organizing unions?

The position of Assistant Secretary has been
made vacant by the retirement of WNorm Maddock and a now
Assistant Secretary is due to be elected soon. What
quarantee do we have that the new Assistant Secretary,
whoever that may be, will not, having left the shop floor
for the more comfortable environs of King Street, go the
way of previous union officials who seem to talk more to
bossoe than workers and, as a result, start to think like
them more.

The PTWA position is clear. We boycott the
olection of officials beyond the shop floor, who do not
have day to day contact with the members in the depot or
shed. We encourage the formation of an industrial union
try the rank and file open to all workers in the industry
regardless of trade. In such an industrial union, all
decisions would be subject to ratification by its members
at shopfloor/depot level and its officials would have a
clearly defined and limited mandate; unlike the proposcd
industrial unions advocated in the ACTU ‘'Future

Strategies' document.
wE £5 ST D sy SASELY
1N HERE 58 AOR0% OAan
TAKE ol EOEEL0 FROM

et~

No one should decide for
the members what they may
or may not read but the
members themselves.
Information is power and
should be distributed
equally amongst all.

CONDUCTORS NOT ROBOTS

Early this year conductors received a memo from
management cancelling the five minute leeway that we have
been previously allowed to give passengers with the two
hour neighbourhood tickets. Station assistants and Earrier
dutyl workers in the railways, and bus drivers probably
received the same memo. So, if a passenger gets on a
vehicle with a ticket that expires at three o'clock, at
five minutes past, or at one minute past, we are suppos;d E
to be ungenerous arseholes and make them pay again. Often
they'll have been at a stop waiting for the service well
p&fore their ticket expires and therefore won't be too
happy with cur new inflexibility,

. The memo also directed that we punch a I
to give twoe hours only, Tickets that préiiousljjﬁgifkizi
three hours (such as Outer Neighbourhood Concession tickets
and Tnner Plus One tickets) are now only supposed to have
o hours.rIn effect, an unammounced price increase of 33%
égr some thkEtEIDn the Met. This standardization seems to
Hﬂgs;isg.at getting passengers ready for ticket validating
_ We are being directed to act 1i > 1
that will replace us, to get passengers uszztiz-gﬁghiggz

that there wil ) ez :
oo 111 be no human flexibility or understanding on

We should not co-cperate in giwvi ]
o : gliving away our Jjobs.
IF 1s 1n our interests to counter this managemen{ diregtiﬁﬂ
with erot resclutions in favour of the previously
acceptable flexible approach. o
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WE WERE WRONG

In our las:t issue of
Sparks we ran an article
entitled "It's Time

to Dizatlfiliate!”.

This article drew quite
a response ant sent
temmers soaring. The
article shit-cannsd

the AR and asked the
questicn: "Why do Public
Transport Unions fund
tne ATD in affiliation
Fees to the tune of

20 000 dollars a year
when the ALP 1n Government
shits all over us?”.

Well, when we said 20
thousand doilars & year
from the ARD in
allfiliation dues, weworo

(uoting a now departed
union official.  BOH
VOYAZE, ROY!

(hope vou have o rothen
time in Sydney).

This particular SCATE
PRESIDENT told angry
rail workers at mass
mootings that it was
CWLY 20 000 dollars
a year. The latest
AR gazetts, in its
oudget figures, roveals
that in fact 49 652
dollars was handed over
in affiliation fecs
(pge 17). Care Lo explain
that one to s FRANEY
Ho wonder you won our
how low medal .

Shunted to Court

In early March this vear a Preston driver sullersd the
humiliating spectacle of being pulled off his tram and
directed be court owver an incident that ococured on Xnas
eve 1986, buring peak shopping time that xmas a
podestrian allegedly walksed into the back of his Lram,
and hs was stopped further up the read in Bourke 5L and
charged by police with leaving the scone of an accident.
The driver was never summonsed to appear in courd.
Management. had accepted a sumwens on his bshall and
failed to pass it on.

This managemant. blunder was enouch to make the driver and
many of his workmates anory, oub wismanagement of the
case continued and resulted in oa stoowork mooting  at
Preston depol on the 25th of March, followsd
by industrial action until management were forced to
Financially support their emploves in an appeal cass.,

what. was at issuc at the stopwork mesting on the Z5th of
March was that the driwver had been found gquilty at the
firet cowrt case and placed on a onge yvear good behoviour
bond and had bo pay some costs; being innocent, ho wishod
to appeal, and management had becn asked to pay for costs
involved in an appeal. Managemsnt relussd,

Inlike the AMOESA bursoucrats, who woro not intorostod In
helping the driver, his Preston workmates wers Tally
behind action in suppert of him.  The mesting decided
Lhal. management. had a responsibility btoe pay for any costs
invelved in his appeal, and that furthermore, managoment
should pay the Preston depot members strike pay [or that
mealing as it was as a resull of their incorpetence and
irresponsibility that we had to ston work to deal with
the iszsus.  The action which was agreocd apon to eck up
thesoe demands was that we would go back to worx and not
collect Tares thal aflernoon, and Lhat 23 of the next
Monday, w2 would not take any trams inbe Bouorks Street.
That Monday morning virtually all Bourke St scrvices were
blocked. The ban coffcctively cut out all trams on that
road as Mbth Fitzroy and S5th Melbh, brams were h=ld up at
the Spring St shunt where Preston trams were turning

hack. conl.' nver
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Shunted to Court cont'

The bans were lifted after only half a day as management
suddenly saw reason and agreed to pay the drivers court
costs, and admitted fault in agreeing to pay the strike

DLy .

This wictory was a morale booster, of which all Preston
workers should feel proud. We stood behind a workmato
and won. ‘The driver is still to have his appeal heard,
perhaps he should have similar support in court.

OF MICE AND - PEnpg..E; S

l:?_oum mumss-'m;:_ m HBARE T S MR

T NDT COonpG TO
( \woax TODAY | f

ik 20T —
TSYSTEM'S lmmui ) AT S TIE WE AADICALS
T REFUSE To cmmagggrmu { STOOD UP AND WERE
THIS SPIRITUALLY | COUNTED A
CONSUMER CULTURE | § REF-h 00 "/

USE TO PRATICIPATE (N THE | \
IVIINDLESS, SOUL DESTAGYING|
9 ro 5 RouTINE |,

rtas
&

(THIS 15 THE FIRGT DAY) /T LOVE YoU - - - m
|LDF THE REST OF MY, sy REBEL i

T g *f_rF‘EF A
( B ogm T

F.ucs TABES T4 II‘LLmn.-.'r, Bt

- AT TLmA ) L LIKE TO MILK.

: 3 “ : | &L I‘.MM FOR ALL
i L ;"T-"'_‘ SJHENIE:
L1 Y i~ = —

e (), U :

i i i - g

Er V— ¥

s - 4

= 0¥ "y

- P

This incident is a typical example of the contorpt and
disregard that our bosses have for usz; we gel ne help
from thom if we are attacked or arrested in the course of
pur duty. Our union, the ATMOEA, were nol much bottor in
cont' over.

Shunted to Court conb'..

this regard, the comfy chair crew from King Strect were
not interested in helping the charged driver until alter

Preston depot. members  had
Howewer,

struck in support of him.
we showed that we don't need the bareaucrats,

what we can rely on is the support of each other on the

Job.

Connie. Preston depot.

S R e e S

[he latest issue of

“Metlines" {you know, the
one wikh the dope eating
Fandas on the COVET )
contained this litkle gem.

The MET bosses once again

provide s wWith ample
orunf that they are useless
bludgers. -3

OUR SAY

Well Graham, it may be a
pleasure for you to walch us
slave awsy all day, but
don't wvou Lhink you should
concentrale on your awn job.

I mean, the tax paver lorks
nut. a fortune for a pretty

stuffed syslem. I don't
think many would be Loo
happy 1f they knew vou lot

do nothing but sil around
watching us work.

Your say

WIf you feel there is someone In your
depantment, whose work seems to you
above and beyond the call of duty, why
not drop us a line. Keep it brief, and
clearly state the reasons you think
hefshe deserves a mention, We'll do
our best 1o get it printed.

The following contribution is from
Gragmea MciMeil, area controller, hMetrol,

Wr J Sweelegy |eading Hand
Cleaner employed at Metrol — JMllevis
a tireless worker with a cheerful
disposition wha is never seen idle,

If he is not working inside the building
then you will see him working outside.

It is & pleasure to come to work, if only
to watch when JS%is working in your
area and observe the cheerful way he
goes about his duties, ®

trains. Bosses lilke Graham
McMeil have sscked nundreds
of Lrain cleaners but moke
sure their "work" place 1is
kept spotless.

Melrol 1is operation bosses What a waste of time Lhe
headquarters and gets Metrail bosses  and Lhelr
cleaned day and night, stooges are. They need us,
unlike suburban  passenger we don't need them!

T2
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Roving Guards = Moving Targets

During the past few issues of SPARKS much
attention has been focused on suburban Guards and their
attempts to protect their jobs at the back of the van.
The latest development in this fight is the release by
Mot management on March 28 of a proposal to change
guards jobs to "passenger assistants".

The guts of the ten page document outlines
management plans to have us work as roving ticket
gollers in the train during off-peak hours, During the
peak we would switch duties to that of station
assistants. We would still be expected to assist drivers
during breakdowns as well as clean trains and deal with
trouble-making passengers.

If management have their way an "open barrier”
concept will  operate at most stations during  the
off-peak pericd. This will open the door for sacking
sven more station assistants and breken shifts for those
who do remain. For train guards it means replacing an
important job with a dangercous and shithouse task to
perform. No mention of increased pay for extra duties is
made in the government document. In fact, guards duties
will be downgraded with the elimination of safe working
practices. '

Last year owver 30 required time on WorkCare as
a result of assaults on staff by passengers and stress.
Legally we are not allowsd to defend ourselves. At the
moment one unfortunate guard has been stood aside for
defending himself after one of a group of four male
passengers punched him, Tast year a guard Don McEellar
had his head repesatedly bashed inte the ballast and
suffered brain damage.

Anyone in a green uniform is already a target
for louts and yobbos. Tt deesn't take much brain-power
te work out that if vou are made te wander through a
late night train with a bag full of cash and tickets it
will be worse. Management claim it will be a maximum of
550 but that is enocugh for a gang of kidsto buy a bottle
of whiskey and deal of dops. We will be on our own and,
unlike tram conductors whose tracks cross the streets of
Melbourne, our terrain is iseclated stations. The animals

14

Roving Guards comt'.

who terrorise our late night trains could bash you and
chuck you onto the tracks and most likely you wouldn't be
found for hours.

A lot of fuss has been made lately about the
Transit Police and their "we're riding with you"
bullshit. Well, the boys in blue are big; armed with
guns, batons, and handcuffs and they won't go into a
train unless there is four of ‘'‘em. We guards are going
to be expected to travel inside trains, unprotected and
alone.

The government plan, outlined above, wWas
quickly withdrawn in April. The reason for this is
supposed to be ARU concern over the removal of safe
working aspects. That does not mean it has been
abandoned. Tt is rumoured that the ARU and the
government is negotiating a compromise deal between this
proposal and a similar one the ARU rammed down our
throats in January. It is also rumoured that the ARU has
applied to the courts to cover the new job of "passengsr
assistant". If this is true (it has been confirmed by
two Guards Reps) then it provides, yet again, proof that

guards have been sold out by the ARU.
Cont' over.
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Roving Guards = Moving Targets cont’.

Despite all this some hope remains for guards
who wish to stay in their present role, but only if we
are prepared to flex our industrial muscle! The Cain ALP
government is under attack from all sides. Electorally,
the ALF iz being devastated around the country,
particularly WSW. Tn Victoria they have forced to back
down on many issues, most notably the Overhead Electric
Powsrline System from Brunswick to Keow.

The Transport Ministry is reeling at all
levels from top to bottom because of resignations and
reshuffles.  Roper, Ingersol, and former  Guards
Superintendant Wayne Walsh are all gone. The new
transport bosses know fuck all about the job. Tndustrial
action has seen trams and trains stop in the last year.
4 mountain of leaks from within the department has
exposed our bosses for the incompetant bludgers they
really are.

Un the union side of things, Unity Hall is in
chacs. Graham DBertrand's resignation, Frank Tacey
pissing coff to Sydney, and P. Dwyer deflecting to the
government have left them understaffed. What it means
for guards who still want to save the Jjob is that Unity
Hall has run out of bullshit artists to come down to the
Depot and sell us out., The AFULE is also lacing trouble
from rank and file drivers who are pissed off they won't
get their thirty pieces of silver out of D.C.0O.

@ o "_'J' a0y |rl.‘ﬁlqj-"f T coug ™,
o l:.c" HiS RigeT |
LEEET ™ \Teer
Sy HoER NS
ERgs
e

et

Most importantly, a chronic shoertage of g uards
seems  set bo cmbarass the bosses, Alter the 1i-day
strike a mass resignation ocoured. Opervation numl’:e-r__q
nave dropped from a required 560 guards toe 480, At
present rate of resignations it will Lake less than two
months for the svslem te collopse. 211 quards nesd Lo deo
now to stuff the system is to thuﬂ:p it once a wesk or
refuse to work the 12th shifb, When guards dock up
trains or relieve them they should take extra carc to
insure they are in perfect order. Why? Because 35 trains
arc still out of action due to recent industrial action

at. Jelimont Worksheps. Knock 'em oubt il vou can.Cont' over.
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Boving Guards cont'.

: Guards owe the public transport bosses no
favours, they have treated us like shit during the lasb
two years. Now the government, union bosses, and Met
hosses are down on Lheir knees. The time to act is mnowl
We've gol the bastards down — let's sink the boot. in!

Tain Macpherson
Subarban Gaard

WHY DISCRIMINATE?

Two suburban guards — we'll call one John and
the other Paul. John arrvanges seven months paid long
service leave and takes off on a holiday. Paul does his
back in crawling over trains at three in the merning and
requires soven manths comoo.

When they both come back John picks ugp his
rormal shiff and begins work in the guards van as usual.
whon Paul roturns from compo he faces a grucling oral
exam that could last mors than five hours. If he fails
this 'safc working' exam he loses his Job as a suburkan
quard. Why? The NeT

How is it thatYarrived at the notion that a
gquard relaxing on the beach for more than six months
won't forget his  job but injured workers de? ls it
mocanse management. ars stupid?

Surely an injured worker faces encugh hassles
while thevy are on corpo without the prospect of
ro—examination at the end of it. Motrol should show a
hit of consistency when they set these arbitrary rules.
rt present all guards regularly face re- —examination
syvery thres years bub only some Face re—cxamination i
they have been cut: of the van more than six months. To
make the situalion even more ridiculous, guards unicn
afficials made a practice of only running one train
every six menths bo avoid re-examination. _

We think the six month rule is unnecessary all
togother. We spend six months learning our Job parroc
fashion. Then we perform it year in, year oub. It's
protty hard to forget what's involved. Ln any case, i
the hosses wore sericus aboul maintaining standards why
don't they provide rofresher courses in - first-aid or
firefighting? Come to think of it, why don't tney sack
~hemselves and not  cuards?  That  would ilmprove  the
industry no ond.
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BRUNSWICK STOPWORK

In late April Brunswick
Tram Depot held a 4 hour
stop—work meebing to demand
action over two lost tables
(rosters). These tables
wore taken from Brunswic
Depot. last vear, and this
veﬁr the tram workers wank
them back.

The meeting Sent a
delegation to management Lo
aernand the tables e
returned. Az a result of

this industrial action
management  were  persuaded
to relarn the twe tables
for a onge month trial
period. During this trial
a passenger count would be
carried out to determine
whather “"cxtra" trams were
"really needed”.

“Direct rank-and-file
control of the struggle is
the road to workers' self-
management of soctety”

wWie reckon these passengor
counts are bullshit
Cxorcises. I managomenl
really want to know how
infrecuent and crowded no.
12 ttbb;fg trams ars, all
they hawve to do 1s gct out
of their chauffeur driven
limos anl catch Public
Transport for a change.

The four hour stop work at
Crunswick depot WS
successfull  in returning
the two tables, if only for
a month. If management try
to worm out of it or cancel
the tables after the trial
then we suggest more direct
action!!

welcome sydney

In early April this year a meeting of Public
Transport Workers who are readers of Sparks in
Sydney was held. As a result of this meeting a
group -of Sydney P.T. workers decided that they
would like to contribute a regular four page
supplement to Sparks, and distribute more
copies of Sparks in N.5.W. New South Wales
Public Transport workers who are interested in
contributing material should contact:

Editorial Address:-
P.0. Box 1066
Mth. Richmond, 3121,

A Sydney address will be availiable nexlL issue.

FPlease note that the Public Transport Workers
Lssociation is open to any rank and file
worker in the Public Transport Industry: from
traffic staff to maintenance workers,
cleaners, caterers, and electricians (and all
of you others). We believe it is in us
workers interests to have one industrial based
union controlled by the direct will of the
rank and file, with the aim of doing away with
bosses and for workers self-management of
industry and society.

(see alsc "Where We Stand" at the back of
Sparks and contact us for more info.)
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COMPLAIN and be SACKED!

This is a transcription of a report made by an
R.S.A. It makes a basic point: that wherever a
worker makes a complaint, the bosses and their
crawlers close ranks like good little boys.

MuseLm 13th April '88

Beggrt:

The reascn that I wrote a memo on the Station Master at
Museum is as follows: 7

Having read a memc from the Station Master (9.4.'88) I
hecams upset that Mr Reynolds (SM, Museum) "could be such
a hypocrite as to suggest that staff were signing off
before their shift had ended.

Tram the time Mr., Reynolds first came to Museum, he has
left early almost every single day. Usually at least
half an hour ecarly.

I know that writing the memo was wWrong, but as 1 have
stated, I was upset that Mr. Reynolds could be such a
hypocrite.

He also leaves safe keys unattended when he goes off
duty early, I have witnessed it myself, and have
statements from other staff at Museum to this effect. I
really don't think that this is a good example to set for
my fellow workers at Museum. His attitude is simply that
he couldn't carc less.

Furthermore, I would like to state that when Mr. Bennett,
acting Traffic Inspector (Strathfield), asked me to write
this report I became upset on the grounds that T did not
expect him to actually be here (at Maseum) whilst I
wrote. Besides, I already told him that T would give him -
a report, anyway.

I then
office,

left to do my duty at Bathurst St. booking
But I was told T would have to ge back to the

Sparks Sydney Supplement. Page 3.



Complain and be Sacked cont’'..

g.M.'s office to make out a report to the acting traffic
Inspector, Mr. Bennett. .

When 1 got there, I told Mr. Benmett I didn't want to
make a report withoul a union rep. present. Mr. EBernett
told me to ring the Union, but the phone was busy.

I had been told that 1 either made a report or T would be
signed off duty. Then 1 was told that unless I could get
a Union rep. to Maseum within thirty minutes I would
still be signed off duby. 1 decided then that T would
make out this report.

1'd like to point cut that whilst writing this report I

was under duress because I nad not been given time for a

‘Union rep. to come to Muscum.

T would also like to state that I have not sworn at Mr.

Reynolds while writing this report or beforchand. . 1
haven't sworn at anyone - Gven though 1 over-heard Mr.
Bernett stating this to someonc OVEY the 5.M.'s phone.

1 also would like to state that this is the first fime L
hawe written any memo on Mr. Beymolds.

But now 1 know that it was the wrong move to make.

REPORT FROM MUSEUM STATION SYDNEY

of semmig | fiiy vHaT
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A.S.F. DIRECTORY

ASF SYDMEY LOCAL
P.0. Box 92
Broadway, MSW 2007,

ASF MELBOURNE LOCAL
F.0). Box 1066
Morth Richmond, Vic. 3121,

PUBLIC TRA&NSPORT
WORKERS ASSOCIATION
P,0. Boa 1066

MWorth Richmond, Vic. 3121,

INTERMATIONAL SECRETARY
P.0. Box 199
East Brunswick, Yic. 3057,

The ASF was formed n 1986 from
groupe  and individuals  beligving
in the principles ot anarcho-
syndicalism. It 18 the Aystralian
Section of the International
Workers  Association. This  was
farmed n 1922 and has national
gectionz  in more than a dozan
Countrigs.

WANT TO FIND OUT MORE?

|  woutd like more mformaton
about the Anarcho-Syndicalist

Federation - International Workers
Aszociation. Please sangd me
intor mation.

PBITIE  +roomommessssaanssesmssssd 11T1Eommmamamagan T Tmsmns

Sand to gny ASF Group.or Lo
FE'DERATIDN SFCRETARY
P.0., Box 066

Morth Richmond 3121,

‘UNWFY

THE VOICE OF THE POSTAL WDRKER‘}
AN ANARCHO-SYNDICALIST FAPER

PO Box 214 Emuﬁway 2007

Crarles Svdney 5upplcm?nt Page B.euesveecnosnacusnnananraacnrnnnn:
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Rebel Worker

REBEL WORKER is the maonthly
paper of the ASF.- W h, tor
the propagation of
anarcho-syndicalism i Australia.
The &.5.F. is the Australian
Section of the International
Workers Association.

Unless otherwise stated, signed
articles do not necessarily
represent the position of the

A5 F. as a whole. &ny
contriputions, criticisms, letters
or Comments are welcome.

REBEL WORKER

P.0O. Box 92
BROADWAY 2007,
SYDNEY, AUSTRALIA,

SUBSCRIFPTION RATES

AUSTRALIA & MNEW ZEALARND
£5.00 a vear

Frae to prisoners.,

Supporters subscriptions:- $20
. receives coples of all RW
& ASF pamphlets as published.

Send to above address
Cheques and postal grders
ghould be made payable

to REBEL WORKER.

j@s——-——ﬁ
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ON RENT STRIKE FOR 6 MONTHS

FIGHTING FOR DECENT HOUSING

g

A BENEFIT TO

SUPPDRT THE BRAYBROUK & MAIDSTONE
PUBLIC TENANTS UNION

"We wenl on rent strike because of the palhetic
conditions for the tenants here. We were having quite &
lot of health harards: and also cracks 2&3 inches wide in
most of the flats; and heaters (gas fires) without Fans

wh;ch cause enormous gas bills. There is also bad wirjné
which is causing very high electricity bills. We have
very cold winters and the houses are like ovens in the
summer, condensation is causing mildew and we think they
should be knocked down." Gwen Homes, a Lenant.

WHERE? [HE MUSIC HIVE
37 Maoreland 5t,
Footscrav.

WHEN? SATURDAY ZHBLh MAY
COSTS: $B with meal (waged)
$4 with meal {unwaged)
or $6/%2 without meal
Childcare near venue.
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The Wreck of M901
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M907 hit a backhoe bucket, 11.10 a.m, 22/12/87.
Driver injured. Guard left to deal with the

aftermath.  aAnd il guards go????

During the 12 day strike, Management and Union bosses
bullshitled to us about how infallible their technoloqy
is. "New sale working equipment and wizz bang nadgetry
would replace quards no worries."  This phota and Lhe
sLory which outlines an incidenl occuring lbwo days after
the strike ended provide solid proof Lhal our bosues are

liars.

Tt nbied

Un monday 22/12/87 the 11.10 down Sandringham 4 car refu-
rbished Harris train collided wilh a  backhoe of a work
gang working on the linc  between Ripponlea  and
Flslernwick. The flagman who should have been prolecling
his workmates was riding on the hackhoe. The fram
collided wilh Lhe backhoe cousing extensive damage to the
'ront cab and gouging a chunk oubt of the side of all 4
CATs.

The bucket of the hackhoe hit the front of the tram about
8 1nches lrom the drivers window. The driver could how
e lost his head and now three months later is stiil off
work. The guard had to protect the train from following
Lraffic. He had Lo arrange reliel fro himself and the
driver and guide the passcngers safely to a plalform.  4n
of f duty statiion assislank was called in to help.

e ABL cameramcn were going Lo Fils Lhis incident and
were told Lo "lTuck off" by managemenl representatives.
Ferhaps Mr Wennan and his ratbag mates who ore so keen Lo
gel rid of guards would care to explain how their radio
would replace us when their safe working svstem fucks up.

ANE B .
A% WEL fﬁr;“ MEVER WoRk
'—AP!T&;J;M i
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GOND WORK

Une of the serious problems
Facing militants in general
and workers in the service
industries in particular is
that they can end up hurlting
the consumers (mostly fellow
warkers) more Lhan the boss.
This isolales them from the
the general mass of the
population, which enables
the authorities to whip up
'public opinion’' against the
strikers. One way round
this problem is to consider
techniques which selectively
hurt the boss withoul
affecting other workers - ar
better still are to the
advantage of the public.

The 'good work' slrike is a

¥*|his article is reprinted
from a pamphlet titled,
"Direct Action in Industry"
by the Direcl Action
Movement in Fngland. This
pamphlet is available from
the Anarcho-5yndicalist
Federation, P.0. Hox 1066
Richmond 3121 for 60¢ +
postage.
general  term  which  means
that WOTkETS provide
L CONSUmMEDsH with better
service or products than the
employer  intended. an
example would be 1f shop
worlkers cansistently
under-charged ani qave
over-weight. Ur 1f workers

building working class flats
put the best fquality
craftmanship even into Lhe
mesl shoddy materials.
Obwicusly Lherc arse NUMETOUS
ocoasions when Lhe good work
slhrike 1z nob & serious
proposition, but il could
cerbainly be used nore oflen
than it is. For instance 1if
~ar workers took the
company " & hypocritical
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gppeals for 'more quality'
seriously, it would be
interesting to SeE
managerial reactions  when

. they qgot more good quality

than they bargained for,
Une good side-effect of the
good work strike is Lhat it

places the onus of
stopping & service on the
employer.

Lisbon  Transport  Workers
1968.

"Lishon SINER anl Lrain

workers gave free rides to

TRY

all passengers today. They
were protesting because the

British-owned | ishon
Tramways Company had not
raised Cheir wages. Today

conductors and tram drivers
arrived at work as ususl,
but the conductors did not
pick up their morey
satchels. 0On the whole the
public seems to he on the
side of these take-no-Tare
strikers and schoolboys are
having the time of their
lives. Holidays have begun,
and they are hopping rides
Lo pass the time.' (The
Times, July 2, 196B.)

Ihere should be thought here
for  Australian  Transport
workers who have Lended to
be rather unimaginalive 1in
their forms of struggle. It
could be argued that a
refusal to collect Vares
could lead to a lock-oub by
the employvers. Ewven 1f this
happened the passengers ould
clearly see that it was
management , not workers, who
Was depriving them of
transport. And it would not
even be possible Lo counler
a rtefusal to collect fares
by a lock-out if the waorkers
acted suddenly, without
notice, and for limited
periods - and then repsatec
the treatmenl lalker on.

In  MNew York  City  LWW
restaurarnc  workers, after
lusing a strike, won some of
their demands by heeding the
advice of IWW organisers to
"pile up the plales, give
'em double helpings" and
figure bills on the Iower

side.

Une might imagine similar
situalions in ather
industiries, for instance
postal workers  hehind a
counter only accepling

unstamped letters or petrol
pump allendants dishing out
free petrol, etc, etn.n
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FULAND

Public Lransporl workers 1in
the rcentral city Bydgoszez
won a big pay rise alter a
12 hour strike, Lhe biggest
in Poland since 1981, It
seems it doesn't matter if
vour hoss is a capltalist or
a communist, @ buoss is a
poss i oo boss and workers
have Lo fight for everything
they get.

Catering

| NEWS

FREE BUSES
IN LIECHTENSTEIN

s of January 1, 1988, the
Frincipality of
Liechlenstein  became the
first country in Curope to
offer free mass transit in o
wid to discourage private
vehicles  being  used  for
commuting and  to  combat
pollution. For a one-yvear
trial period, buses to and
from the capital and Lhe 10
other villages af
Liechtenstein can be used
free of charge.

Workers Under 'Aﬂuck

Catering stal in  London
Underground’s 30 staff
restaurants face a fresh attack on
their wages and conditions.
Having fought one campaign, in
1986/87, It seems they've got
another round ahead of them in
1988.

Back in 1982, prior to the closure of
London Transport's Croydon Food

Production Centre, an internal LT
report sel out some new thinking on
the in-house catering department:

“The seighties are likely to bring
further changes in ealing habits
whilsi food production is changing
equally fast.. when it becomes
impossible o keep Uup  with
devefopments, jobs are inevitably
lost in the end.”
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Internaticnal Rews cont'.,.

By May 1986, ths picture was getting
even clearer whan catering staff were
told that:

“ways will have to be found for
reducing wage costs and achieving
maore flexibie working
arrangements.”

This was not, of course, good news
for LRT's 1,300 catering workers,
many of them black women who've
served  London  Transport  far
decades. During the 18986 pay
negotiations, LRT tried to force pay
cuts on them and brought in private
agency labour to undarmine and
divide them, tendering of the work to
outside contractors  was  also

proposed.

The response of catering workers
throughout LRT was to walk oyt when
agency staff were brought intg
canteens and to organise a ane day
boycott of all tube canteens in
Septemnber 86,

The NUR strike ballot in early 1987
was largely sparked off by these
actions and led London Underground
to suspend private tendering.

Today, a year later, LRT is back again
with the same list of demands tor
tube catering staff. Management has
withheld their last years pay award,
demanded more part time work and
agency staff and proposed that all
weekend work be paid at flat rate.




The Light Rail disaster

"*Social Aparthied

The disabled persons rights group Peopls for
Fgquality Net Insti tuticnalization (PFFHML) has taken the
Met to court. Katis Ellis, on behalf of PENI, has taken
+the Met te the Board of Foual COpportunities claiming
Light Rail is discriminatory. The case arises out ol the
Met's demelition of Pt. Melb., and St. Kilda rail lines
and replacement of services with Light Rail (articulated
Lrams) .

The court action is based on two main probloms
with Light Rail. The first is that unlike trains with
the use of ramps anybody could use theam, Light Rail
trams are built with steep steps to c¢limb. This prevents
people  in wheelchairs, the aged, the injured, psople
with prams or shopping jeeps from using the Light Rail
systam,

Katie Fl1lis also correctly points cut that the
special buses provided for people  confined to
wheelchairs are a form of scgregation. They prevent
disabled people from  having the normal social
interaction they may have on public transport. The PIWA
would like Lo add that the old train service was a lot
faster and mere frecuent than either the special buses
or the almost always off the road Light Rail wehicles
2001, 2002,

~ The Board of Equal Opportbunities was set up by
the government so it will be interesting to see their
form of justice when the government is on trial. Judges
know which side “heir bread is bubttered on; and will it
influence which way it will rule? In any casc Kalie
deserves to win if detcrmination or guts has anything to
do with ib. We wisnh PFNI well and hope the Met get a
kick in the arse for which they are long overduc. We
spoke to Martin Stewart [rom PRHL:-

SPARES: What 1= it about a Light Rail wehicle which
makes it unsuitable for people with disapilities?

MARTIN: Well, the stecpness of the stairs combined with
a vertical metal bar in the entrance makes it impossible
to get a wheelchair onto the thing. The stoepness of the
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cont ' over.

The Lie Trail disaster cont'..

Ej-iLl.—‘I!pE alse make it difficult for the elderly, the
.LI:l]U.t'?d, or arthritic, as well as people born with
disabilities to enter them. 1 mean, someons could have
an accident and be prevented access to public transport.
SPARKS: We can think of a few bosses we'd like to see
have a nasty accident. Martin your group talks about
social isolation caused by speocial buses... how does
that work? '

I-F*I_{].TH:‘ Iwc_‘ll apart from the obvicus abkility to form
friendships with the broader community aboard public
transport being taken away from us, the buses are a lot
s]_ ower. Scmetimes they take up to two hours to arrive.
Disabled people arc same as so-called normal people. ALl
that seperates us is that part of our body doesn't work
properly, We don't want to be cut off from society by a
public transport system that doesn't work. o
SPI\RKSI: Joe Sipberas has a part of his body that doesn't
-._-mr.'k, +t'5 called his brain. How do you think the sacial
1"'.:"3? ation caused by the destruction of train services
will effect disabled people?

IF e Aot toke some ackion
pEll b 4o n@,]lr,_q_ﬁw
200 years - and gek
angther token e mr:y /

\

L)

MARTTN: 1t 1s cssential for us to have contact with Lhe
general pu_bllc because it keeps them aware of T.-'.-‘h-'.:‘l.t ;-.-:P
can -:Ecli IL they sce we can read a ook or carrv on 1ﬁ
intelligent conversation it makes them see !hatjwe“aie
people too. We want to avoid the social division:.—: -1'Ih;1t
s e R - conlk' over.

— TeLL s
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The Tie Trail disaster cont'..
can create a general fear and misconception of people
with disabilities.
SPARKS: What do you hope to achieve in court?
MARTIN: We hope to obtain a ruling from the court that
Light Rail is discriminatory, that the so-called 'demand
responsive’ bus service be  declared  egually
discriminatory decause it seqregates people. We also
want the Met to be ordered to make Light Rail available
to everyone. In 1985 when ex-—Iransport Minister Roper
announced Light Rail he conned us and the public into
believing disabled passengers could travel on it. It is
supposed to be public transport after all. Why can't we
use it?
SPARFS: Any final remarks?
MARTIN: Yes, a message to all public transport workers
in the industry. We hope they can take note of our
complaint against Light Rail trams. We hope you will
take up this important issue with vour workmates at the
next union meeting and pass a motion of support.
SPARKS: Thanks Martin. PENI were always there to lend a
hand 1n the Light Rail dispute. During the guards strike
they organized a demonstration of support outside the
quards depot.

The final suming up of the discrimination
case resumes on 30th May at 356 Collins 5t., Level 3.
FENI have supported us in the past and now it is time
for us to show them some solidarity. Hope to see you at
the hearing. ,

z

ThET]
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Trains after dark are pretty
ity Places. To z2dd to e pleasant
-Epckt!il of uwnlicensed thugs we Tﬂv
psve the heady boquet of the Met's
(rransit police, Theze unifoermed
¢hugs come from & merrisge of the

reviously dlscredited Reilway cops
pinus those stupid enough to make
it to the front page of the Sun) and
our ¥eT¥ own favourites the Vic
police {who are generally clever
enpugh to do their bashing in
pri"ﬂte'

Transhit police can chase you
off teilway land, do strip searches
and generally hsrass st their owa
discression... It's compleatly wup to
them if they don't believe the
station you got on at was unstaffed
or if you're only 14,.. Ireckom aur
only protection apainst these thugs

' is the presence of the public trans-

port workers... Tt'd be grest if the

| cops On traios were met with e few
of the beer bottles stashed under
seats but im reality many people
glthough sympathetic to you Bs you
get busted can't afford te get bust—
ed s well...

I'm ££ill really greatful ta
the train worker who stood around
for 20 minutes ofter I got busted by

| these filth end was dutifully search
-ed end gquestioned by & plainclothes
-ers 811 at once {you know the joke-
why do police hang arcund in 3=7,,,
Coz one can read, one can write and
the other likes the compeny of in-
tellectuals — well wirh railway copp
—ers they have to do it in =ikes), I
reckon the only thing stopping the
cops teking me away for the might
wes the fact that there was someone
hanging around... °

Members of the Ticket forgers
union ere not the only ones to have
to fear these cops... what the pov—
Ernment wants to do you see is sack
all the guards and conducters and
just employ mere police to make sure
everyone is still paying for the
interasingly shitty eervice... the
Bds for the transit police say thet
if you call their hotline they get
toppers there fast... how cén you
call the hotline from & train eh?,..

GUARDS NOT GENDARMES. ..
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It's stating the chviocus that
guards are there ell the time to
keep treins safe and eBccessible to
all = and the seme goes for connies
too. Mext time they go out to pro-
tect their jobs they'll be needing
our support too = just remember the
knowing smile you get from a connie
as they pive you a ticket without a
concession card.., or when they
don't look too hard at your bodgie..

PPPS

noticed how the met has issped new
size tickets to meke it harder to
forge "em in early devs on the tick-
ets...

- cennies have to pay for any tick-
ets they haven't sold so stealing
from thern i= pretty fucked...

= connies now elso hace identifying
ticket staops so if you've got the
time, cutting & ticket to a normal
shape if you haven't got a concess-
ion card is a good way of protecting
& conhie who's supported you (what
is & normal shape? 8 rectangle like
on busez and trains),




Every year on May the -lst class conscious wor.ois around
the world gather to remember the Haymarket Martyrs and
the achievement of the 8 hour day strﬂggle. Itts beﬂGTE
a bit of a joke in recent times, whatlw1th Russian tanks
rolling down the streets of Poland while the local steel
workers {ight a desperate battle to win a living wage.

ver here the trade union bureaucrats march with tﬂﬂ
workors to spy on militants who may be active 1n thedir
particular union.

Despite the farce that modern May Days have becomes,
workers world-wide still feel it is important to havg_a
day to celebrate our victories. BAs part of the ;qarchlﬁt
movement, PIWA  members  went along to join the
proceedings.

In. Melbourne there are two {(2) May Days. e }%
organised by Trades Hall and is held on the first Sunigy
in May becausc our union bosses don't.want to upset their
pals in industry by calling a strike on a working day.
The ‘other May Day celebration 1s organised by Melbournc
anarchists and is always held on MAY the 15T.

Ae it happened the first Sunday in May was MAY th? 15T 50
the two marches became one this year. About 10 090 to 15
thous. merbers  of  trade mnions, political part}ﬁﬁ,
national groups, COMMUNity groups, lgbbv groups, lefties,
assorted odd-bods and US (the anarchists) marched.

The Anarcho Syndicalist Federation's

pammer which led the anarchist meh on
May Dav.,

& group of Eoories (Ahorigines from Vic area though not

necessarily confined to colonial state border) led the

march and the thems was "DON'T CELEBRATE 'BE". We had no
problem with that, Afterall, the Bicentennial is just a
celonialcelebration of a murderous invasion and raps of
Australia and the indigenous Aboriginal pecples.

The March began at Trades Hall, wound through the city
and cnded abt a park in Batman Avenus, -

Ak 2,40 pm the merch set ol as the unlikely gathering
chanted and stomped towards Batman Ave. We got stuck
pehind the Socialist Labor Leagus  (locohsy-left)  who
became most upsct with our chant "Lenin was a wankeor..

And Trotsky too,.......
fnd Trotsky too!"




The pace of the March was slow and being stuck behind the
S.I..I.. was boring so we livened up our step as we wWent

towards the park. BAlong the way we passed various groups
including a small A.R.U. contingent made up of ARU bosses
and would-be ARU bosses. The way they carried their ARU
banners they locked like PALL BEARERS lugging around the
coffin of their dead union. The ARU bosses were most
upset with our chant: "One, two, three and a b;t,

The ARU is a pile of shit!"

When we arrived a stage was already set up. Standing on
the stage was Jim Harper (ATMOEA secretary), who was
Master of Ceremonies. He introduced each speaker with a
fire and brimstone speech about the need to destroy
capitalism, smash the bosses and fight back agaj.nsf: ilzhe
government. What a Joke! That bloke's got repetitive
strain injury from signing sell-ocuts.

Also present was Graham Bertrand who has regigned from
the ARU to run a nursery in Eltham. Graham is the same
prick who sold out the suburban guards. What a cheek
that man has; first he sells out the guards, now he sells
gardens, changes from commo to cappo and then thinks he
has the right to join a workers march!

Over all MAY DAY was good and I'm glad I went.

!:-:.:.:-:-.':.'-!:I:-'-'. g ': (heotrs, Your Pal KEVIN
) 2

.'.
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. If you have a problem and need

C-: advice, write to "Just Ask

e Kevin", C/n Sparks,

e P.0. Box 1D66

1y Nth Richmond 3121.
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“PENI BUZZ"

People for Equality Hot Tnstitutiomalisaticn
arc pleased to report on a victory in their
struggle faor accessable public Lransport.
The MET is "looking into" an idea which PENI
has pushed to make train travel safer for
blind passengsrs.  ‘The idea is to have an
aadible warning mechanism linked up  to
automatic doors cn trains. When the train
pulls up to a station and the doors opeon, &
neise will go off to indicate on which side
of the platform the train has arrived.

We thops that the MET institutes this
innovation, and many others that are
possible. Then, integration into the wider

comounity for dizabled pecple can start to
hecome a reality rather than a neat election
slogan.

WHEN:= Wednasdasy BB nr s
June 1st 1988 €¢ b)) [rades Hall Council
7.30 pm. : Cnt Lygon & Vicloria Sts
Carlton.
The {inal Sharpe report will be presented to
Farliament at the end of May. Seo far, none
nof the previous reparts have justilied the
disgusting raid on the BLF oflfice or the
seizure of their asscls. lhe next repork
will no doubt be the same pack of lies
dresscd wp as half baked Ebtruths. These
attocks on the BLF are an attack on all
workers.  Uur wages are getting worse.  Dur
condilions are getting worse. We sre losing
Liwe Tight to organisc. [T the bosses gel
sway with destroving the 0.0 0. we will all
e next.  We musl show solidoriby. Dont'lo he

A PUBLIC MEETING IN SUPPORT DF THE

complacent. Come Lo the Public Héet]ng.
Childcare and Supper provided,
Wichair access throungh carpark.

a3



Introducing Minister for Transport,
the Hon. Jim Kennan, Q.Cc. MR

Bamhard!

Callar's

“The: IN box docan't have any botlom. You'd be surprised how it
simplifics my joh.”




SINDICALISMO ANARQUISTA

Anarco-sindicalismo significa
sindicallsmo anargquista, que &
o oposto de sindicallsmo mercante.
N6z  defendemos «que todos  os
trabalhadores em uma  IndGstria
pertencam a um sindicato, a fim
de remover divisces artificlals
entre o5 trabalhadores. Tal sindic-
ato deve ser totalments organizado
e controlado pelos membros.

Para consegulr isto nfs queremos
um sindicatoe organizado segundo
as seguintes normas:

1. Que nenhuma pessoa empregada
pelo  sindicato ganhe maiz do que
a média de =alfrios dos membros;

2. Que o5 oradores nao  tenham
nenham poder exscutlve - todas
as decisoes  saoc  tomadas  pelos
membros afetados;

3. Os oradores devem agle somente
como delegados eleltos pelos mem-
bros a flm de carregarem as decls-
ces tomadas pelos membros;

4, Que um mecanlsmo sefda  In-
stlituido a Ffim de remover instant-

aneamente  oradores/delegados que
quebrem as regras acima;

5 Que rtodos of cargos dentro
do  sindlcate sejam de  carfiter
temporério, ou  seja, dols  anes
fa menos que ningufm mals se
candidate);

6. Mao deverf haver nenhum grupo
de administradores pagos periodo
Integral, Todo o prejulzo nos salfr-
los deve ser compensado pelo sindic-
ato, no lmite da diferenca somente; |
7. Que um programa de decisoes
decentralizadas seja  Implementada
dentro  da  estrutura sindical, a
fim de que nds nao preclsaremos
de cargos de perfodo integral,

Somente desta manelra nbs  ver
uma arganizacan demaocritica,
unida e batalhadora, gque s¢ levant-
ard pelos direltos dos trabalhadores
e suas famillas contra todos os
governos, partidos politicos e tados
0% patroes.

Qualquer  pergunta por favor
dirija-se a nés,

TRANSHIT PIGS—WERE RIDING WITH YOU!

RETTER CothE

Jou'Re WOT _
FoURTEE! f
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